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BLACK EX-SECRETARY BECOMES LEGAL ASSISTANT; 
HELPS TO ENFORCE FEDERAL LABOR LAWS 


ATLANTA -- Growing up as a child in the ghetto, Venice Nash recalls, "I used to 
peer into the office windows of a plant in our neighborhood and see women sitting at 
their desks in crisp, white blouses. 

"By the time I was in the seventh grade, I had my heart set on being a secretary 
and made up my mind then that I would get whatever training was necessary to get an 
office job." 

Indeed, she not only became a valued secretary for many years, but her dedication 
and motivation eventually led her to a new career. 

Mrs. Nash, 48, is today a legal assistant in the regional Solicitor's Office of 
the U.S. Labor Department here. Recently widowed, she is the mother of three sons: 


Alonzo, 11; Algernon, 21; and Jonas, II, 25. 


She joined the Solicitor's Office here in 1963 as a clerk-stenographer and was 


later promoted to secretary. 

Then, in 1973, a unique opportunity came her way. She was selected to participate 
in a specia! program developed by the department's Solicitor's Office. 

The program was designed to provide training and on-the-job experience to help 
promising non-professional employees advance in their careers. At the same time, as 
these employees acquired the necessary skills, staff lawyers gained time to devote to 
the highly technical areas. 

On completing a year's training, which included instruction in Washington, D.C., 
and the Atlanta campus of Mercer University and intensive in-service experience, 

Mrs. Nash was promoted to legal.assistant. 

So far, her assignments have been primarily in cases related to the enforcement 
of the Occupational Safety and Health Act (OSHA). The act is designed to assure that 
workplaces are free of job and health hazards. 


(MORE ) 
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Asked how she assists the attorney representing the Solicitor's Office in U.S. 
District Court cases and in administrative hearings, she explains that her job includes 
interviewing employees exposed to workplace hazards, maintaining records of exhibits 
received as evidence, and preparing legal papers’ under the attorney's supervision. 

Mrs. Nash looks back on the days when she was "growing up with two sisters and 
supported by my mother who worked in a cotton mill." 

Later, she worked to pay her won expenses and was graduated from high school in 
Atlanta and Newark Preparatory School in Newark, N.J., the latter so that she could 
get “an office job." 

Before joining the Labor Department Mrs. Nash was secretary to the president of 


a bank and later secretary to the executive director of an Atlanta YWCA branch. 


Excited about her legal assistant job, Mrs. Nash says, "I like everything about 


my new work, but I guess I get the most satisfaction from knowing that when I do a 
good job, I'm making it possible for the attorney to help more people. 


"And that's what the Labor Department is all about -- helping people," she adds. 


# # # 
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BLACK UNEMPLOYMENT RATE SHOWS 
LITTLE CHANGE IN FEBRUARY 


WASHINGTON -- The unemployment rate at 13.7 percent for blacks (Negro and other 
races) was little changed in February and also has shown little change over the past 
year. In January the rate had been 13.2 percent, 13.8 percent in December and 13.9 
percent in November. 

According to the U.S. Labor Department's Bureau of Labor Statistics, the jobless 
rate for white workers continued to decrease--to 6.8 percent in February. It had been 
7.1 in January. 

The Nation's overall employment situation continued to improve in February, as 
unemployment declined and employment rose. 

The unemployment rate was 7.6 percent, down from the recession peak of 8.9 percent 
reached last May. Most of the reduction has taken place in the 4-month period since 


October. 


Total employment--as measured by the monthly survey of households--moved up 


slightly in February, following a very large gain in the previous month. After plunging 
by 2.2 million, the employed total has now fully returned to the July 1974 pre-recession 
peak of 86.3 million. A large part of this recovery has been among adult women, as 
employment of adult men was still nearly 700,000 below its high point. 

Nonagricultural payroll employment--as measured by the monthly survey of estab- 
lishments--increased by 210,000 in February. Since last June's low, payroll jobs have 
risen by 2 million, still half a million below the September 1974 peak. 

The ‘number of persons unemployed declined by 150,000 in February to 7.1 million, 
after adjustment for seasonality. While this drop was relatively small, it continued 
the downtrend which had begun in June and accelerated after October. The unemployment 
rate, at 7.6 percent in February, was down from 7.8 percent in January and 8.6 percent 
in January and 8.6 percent last October. 

The small February unemployment decline was diffused among many component groups, 
such that there were very few dramatic changes. The jobless rate for household heads 


continued its descent, moving below the 5-percent mark for the first time since late 


(More) 
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1974. The rate for full-time workers also declined, while that for married men was 
unchanged. 


The decline in joblessness since October has occurred primarily among adult men. 


Substantial declines over the last 4 months were also registered in most industry and 


occupational groups, particularly among blue-collar workers and those who last worked 
in the manufacturing and construction industries. 

The average (mean) duration of unemployment dropped to 16.2 weeks in February, 
after holding at a high of 17 weeks in the prior 3-month period. This movement was 
largely due to a substantial decrease in the number of persons unemployed 15 weeks or 
longer, particularly those who were unemployed 15-26 weeks. After declining sharply 
in December and January, the number of unemployed persons who had lost their jobs was 
unchanged in February. There was a decline, however, in the number of unemployed persons 
who had reentered the labor force. 

After rising to 3.5 million in January, the number of employed persons on part- 
time schedules for economic reasons returned to the 3.3 million level that had prevailed 
since last July. Labor force time lost--a measure that combines the involuntary part- 
time employed with unemployment on a worker-hours basis--also dropped over the month. 


##t 
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PARTICIPATION, COMPLETION.RATES OF BLACKS 
IN APPRENTICESHIPS UP_IN YEAR ENDING IN DECEMBER 1974 


WASHINGTON -- The number of blacks registered in apprenticeship programs in the 
United States, and their completion rate, rose in the calendar year ending Dec. 31, 
1974, the U.S. Labor Department has reported. 

According to the latest tabulations made available by the department's Employment 
and Training Administration, the participation rate of blacks increased from 21,800 
(8.1 percent) in 1973 to 24,400 (8.8 percent) in 1974, a 12-percent increase. 

More than 2,560 blacks became journeymen through these registered programs in 1974, 
compared with 1,990 who completed the programs in 1973, a 29 percent increase. 

In announcing other special analyses of the latest statistics, Hugh C. Murphy, 
administrator of the Bureau of Apprenticeship and Training, said that overall minority 
participation went from 42,400 in 1973 to 45,800 in 1974, “an indication of the steady 


progress being made to eliminate discrimination in the selection and hiring of apprentices. 


"We had less than two percent minority participation before 1967 when we began 


keeping records by race," Murphy said. "Since then, there has been a steady annual 
increase in minority participation, regardless of shifts in the economy." 

The ether three goups counted in the minority group totals in 1974 are: Orientals, 
715 or 0.3 percent; American Indians, 3,000 or 1.1 percent and Hispanics, 10,500 or 
3.8 percent. 

The apprenticeship administrator said that the completion rate of these minority 
groups also improved: Orientals, from 80 in 1973 to 100 in 1974: American Indians from 
230 to 340 ana Hispanics from 1,520 to 1,6000. 

On a national basis, the number of all registered apprentices in the United States 
in the 1974 calendar year was 291,000--the highest in history--and was 7,000 more than 
the previous year's total. 

About 46,450 apprentices completed an average of four years in approximately 
415 apprenticeable occupations and became journeymen, a six percent increase over the 
43,700 who completed apprenticeships the previous year. 

Calendar year 1974 marked an 11 percent drop, however, in the number of new 
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apprentices registered--112,800--almost 14,200 less than the 127,000 registered in 1973. 

Women in apprenticeship marked a slight gain in 1974, numbering 2,562 or 0.9 
percent, compared to 1,880 or 0.7 percent in 1973. 

In 1974, women were working as apprentices in such occupations as pipefitters, 
roofers, structural steel workers, butchers, aircraft mechanics, molders, tool and 
diemakers, plumbers, and pressmen, to name a few. 

One hundred or more were working as barbers and beauticians (473), bookbinders 
(153), carpenters (136), compositors (126), electricians (113), and machinists (116). 

Two states were significantly superior in terms of numbers of women in apprentice- 
ship and their percentage of the total number of apprentices in the state: Virginia 
with 365 women (4.6%) — a total of 8,640, and Wisconsin with 304 women (3.5%) out 
8,630 apprentices. 


Murphy expressed gratification at the increased participation of women in apprentice- 


ship programs. About 1,670 women entered apprenticeship in 1974 compared with 960 the 


previous year. 

Women who completed apprenticeship in 1974 numbered 402, almost three times as 
many as the 146 who completed in 1973. 

Vietnam-era veterans held their own in the reporting year with 85,270 or better than 
a third of all apprentices, a slight increase over the 84,400 in registered programs in 
1973. 

About 13,870 Vietnam-era veterans completed their training and became journeymen 
in 1974, a 36 percent increase over the 10,200 who completed in 1973. There was a 
downturn, however, in the number who entered apprenticeship: 33,460 in 1974, compared 


with 38,885 in 1973. 
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529 LOCALITIES, STATES INVITED TO APPLY 
AS 1977 FISCAL YEAR CETA PRIME SPONSORS 


WASHINGTON -- The U.S. Department of Labor has invited 529 localities and states 
with over 100,000 population to apply by April 1 for consideration as Fiscal Year 1977 
prime sponsors under the Comprehensive Employment and Training Act (CETA). 

The Employment and Training Administration's 10 regional offices will notify the 
applicants by June 1 if they have been selected to receive funds to conduct programs 
under Titles I and II, according to regulations published in the Federal Register. 

The list of potential prime sponsors for Fiscal 1977 includes 11 localities that 
have grown to 100,000 population for the first time, according to 1974 census data. 

The list does not include nine localities presently serving as prime sponsors but whose 
population has fallen below 100,000. CETA allows such localities to apply for consider- 
ation as prime sponsors under the “exceptional circumstances" provisions of the CETA 
regulations if they so desire. 


The 11 potential new prime sponsors are: Aurora, Colo.; Pueblo, Colo,; Gwinett 


County, Ga.; Kennebec County, Maine; Davidson County, N.C.; Wood County, Ohio; Cleveland 


County, Okla.; Irving, Tex. ; Pasadena, Tex.; Sheboygan County, Wis., and Chesapeake, Va. 
The Employment and Training Administration is now distributing application forms 
and instructions to the 529 state and local governments. 


### 
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U.S. LABOR DEPARTMENT TO ASSESS 
JOB, TRAINING EFFORTS BY SPONSORS 

WASHINGTON -- The U.S. Labor Department is going to take a hard look at now well 
state and local governments spent their federal training and jobs dollars before it 
gives them any more for next year. 

The 431 state and local prime sponsors that were allocated nearly $2 billion this 
year in grants for employment and training programs will have their performance 
"formally assessed" before the department will approve next year's grants, Secretary 
of Labor W. J. Usery Jr. announced. 

The action is required by the Comprehensive Employment and Training Act (CETA) of 
1973. The programs being assessed are Title I, comprehensive employment and training 
services, and Title II, public service employment. 

The department's Employment and Training Administration, through its 10 regional 
offices, will assess the programs between April 1 and May 31, 1976, and will notify 
the prime sponsors of the results in writing before June 1. (The start of the federal 
fiscal year is being delayed three months this year, and henceforth, to Oct. 1.) 

The assessments will cover the first three quarters of fiscal 1976--July 1, 1975, 
through March 31, 1976--with emphasis on the third quarter and on performance trends 
throughout the year. 

Six key program areas will be considered in the assessments: performance-against- 
plan, financial reporting, management information, adherence to regional office directives, 
grant management, and establishment of advisory councils. 

According to the instruction given to prime sponsors and published in the 
Federal Register Feb. 20, sponsors will be given one of three ratings: 

-- Satisfactory, if they demonstrate they can substantially meet the program goals 


forth in their application for current funding; 


-- Marginal, if they are not performing satisfactorily but are capable of improving 


and performing satisfactorily by Oct. 1 (corrective action plans will be developed 


for them); or 


-- Unsatisfactory, if their performance does not meet program goals or if corrective 


(More) 
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action is not expected to result in significant improvement by October 1. These 
sponsors will have to improve their performance before they can be designated a grantee 


for fiscal year 1977. 


If a sponsor receives an unsatisfactory rating in any one of the three most critical 


performance criteria--performance-against-plan, financial reporting, or management 

information--it would result in an over-all unsatisfactory rating. An unsatisfactory 

rating in any two of the other criteria would also result in an over-all unsatisfactory rating. 
The uniform assessment criteria by which the Labor Department will assess the 


431 prime sponsors are being distributed to them by the regional offices. 
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LABOR SECRETARY USERY CITES U.S. ‘MORAL, LEGAL 
COMMITMENT' TO EQUAL EMPLOYMENT OPPORTUNITY 

WASHINGTON -- The United States has "a strong moral as well as legal commitment 
to assure equity in employment," Secretary of Labor W. J. Usery Jr. said at an 
international meeting in Paris. 

Speaking before labor ministers and manpower officials from 21 industrial nations 
at a meeting of the Organization for Economic Development and Cooperation, Usery cited 
two main thrusts in U.S. efforts to help disadvantaged workers confronted by economic 
or social barriers to employment. 

The first, Usery said, is to enforce legislation and government regulations 
prohibiting discrmination because of race, sex, religion, national origin, age or 
mental or physical handicaps. 

The second major thrust is to increase the skill level and employability of 


disadvantaged workers, Usery said. Manpower development programs, he noted, have been a 


powerful instrument for redressing many of the imbalances caused by discrimination. 


The Labor Secretary said that in the United States, efforts to assist the 
disadvantaged are centered in the Comprehensive Employment and Training Act of 1973. 

Programs providing a broad range of services are administered by state and local 
governmental units which have the flexibility to respond to local needs, he said, 
adding that funds are provided through federal government grants. 

Usery said disadvantaged youth, whose year-round high unemployment rates worsen 
in the summer, will continue receiving "priority attention" in training and employment 
programs at the national level. 

Other special programs will focus on the needs of the women, minority groups, 
veterans, ex-offenders, Indians, migrant workers and other groups with job market 
problems, he said. 

Noting the the comitment of federal, state and local officials to improving 
employment opportunities for all workers remains high, Usery added that developing 
effective programs is made difficult during high unemployment periods. 

"But the challenge will be met," he said. 


# # # 
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USERY PROPOSES NEW ‘REGULATIONS 
TO SPEED UNEMPLOYMENT BENEFITS 


WASHINGTON -- Secretary of Labor W. J. Usery Jr. is proposing regulations intended 


to speed up the payment of unemployment insurance (UI) claims by the states. 


The proposed regulations, published in the Federal Register, would establish 


standards to provide a clear-cut interpretation of the federal law and its application 
to the administration of state UI laws. 

These laws are designed to get money into the pockets of unemployed workers at the 
earliest time administratively possible. 

The proposed standard sets criteria concerning the time within which first payments 
of benefits should be made. The proposed criteria call for at least 80 percent of 
intrastate first payments to be made within 14 days of the first week for which a recipient 
is eligible for compensation, and for at least 60 percent of interstate first payments 
to be made within the same period. 

Guidelines covering prompt payment of benefits have been in effect for several 
years, Usery said, but they represented recommendations only and have not provided the 
emphasis and priority that must be assigned to the benefit payment operations of the UI 
program. — 

The proposed regulations also provide for a complete reporting and monitoring 
system to determine what states not meeting the criteria are doing to improve their 
performance. Any state not meeting the criteria will be required to submit a plan of 
operation for the following year, indicating steps being taken to meet the new requirements. 

Persons interested in the proposed standard are invited to submit written views or 
arguments to the U. S. Department of Labor, Employment and Training Administration, Room 
7000, Patrick Henry Building, 601 "D" Street, N. W., Washington, D. C. 20213, on or 


before April 4, 1976. 
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LABOR SECRETARY URGES OECD TO STUDY 
UNEMPLOYMENT COMPENSATION ISSUES 


WASHINGTON -- Secretary of Labor W.J. Usery Jr. urged the Organization for Economic 
Cooperation and Development (OECD) to launch a “concerted series of studies and working 
conferences" on unemployment insurance issues confronting all OECD nations. 

Speaking in Paris before the OECD's Manpower and Social Affairs Committee, Usery 
told labor ministers and manpower officials from 21 industrial nations that unemployment 
insurance in the U.S. "has been hard pressed to deal with the effects of a severe and 
protracted recession." - 

Usery noted that the term of eligibility for receiving benefits has been extended 
in the U.S. from the normal 26 weeks to as much as 65 weeks for workers in high-unemploy- 


ment areas, 


"These changes, coupled with reduced tax revenues resulting from the recession 


and an unprecedented number of long-term claims, have placed the system under considerable 
financial stress," Usery said. 

He called on the OECD to study a number of problems inherent to unemployment 
insurance systems of all industrial nations involved. 

Among the issues he cited were the impact of unemployment insurance on work 
incentives, the need to provide claimants with better access to effective training 
and employment programs and the possibility of devising alternative types of income 
maintenance programs for the jobless. 


##t 
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U.S. TENNIS INSTRUCTORS GET 
ADDED JOB PROTECTION 
WASHINGTON -- Job opportunities for American tennis instructors are receiving added 


protection from foreign competition, according to the U.S. Department of Labor. 


New alien employment certification guidelines call for departmental officials, who 


approve the hiring of alien tennis players here if local professionals are not available, 
to consult first with the United States Professional Tennis Association (USPTA). 

The guidelines were issued by the Labor Department's Employment and Training 
Administration (ETA) to help assure that American tennis players seeking work as 
instructors will be given first consideration, regardless of where they happen to be located. 

The tremendous growth in popularity of tennis in the United States in recent years 
attracted some foreign professionals to this country who were able to obtain jobs in 
specific localities where a local search failed to find a qualified tennis instructor 
to fill an opening. 

From now on, the department's regional ETA office will consult with officials of the 
USPTA to help determine the availability of qualified American professionals willing and 
able to fill any available tennis-teaching job. The association will also help determine 
appropriate wage scales for the instructors, depending on the locality. 

Applications from prospective employers for alien certification of tennis teachers 
go first to the local Job Service office of a state employment security agency and 
eventually to the ETA's regional office for final determination. The USPTA will be 
consulted at this point. 

According to William Tym, executive director of the USPTA, who brought the 
problem to the attention of the Labor Department, about 50 alien tennis professionals 


have been hired as instructors in recent years. 
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WHOLESALE PRICE INDEX -- FEBRUARY 1976 


WASHINGTON -- The Wholesale Price Index for All Commodities declined 0.5 percent 
from January to February on a seasonally adjusted basis. This was the fourth consecutive 
month in which the WPI declined or was unchanged. 

In February, prices for both farm products and processed foods and feeds declined 
for the fourth month in a row, and the industrial commodities index rose less than in 
recent months. 

Prices for farm products declined 2.5 percent in February, compared with a 2.8 percent 
decrease in January. Live poultry prices fell less than in January. Prices of eggs and 
grains rose following declines last month. Livestock prices moved down more than in 
January. 

The index for processed foods and feeds decreased 2.4 percent in February after a 1.5 
percent downward movement in the previous month. Declines for meats and dairy products 
were larger than in January, and sugar and confectionery prices fell following an 


increase in January. 


The industrial commodities index moved up 0.3 percent in February after seasonal 


adjustment, compared with an increase of 0.4 percent in January and an average monthly 
rise of 0.7 percent in the last half of 1975. The index for lumber and wood products 

rose but much less than in the 2 previous months, and the nonmetallic minerals index edged 
down following a large increase in January. 

The fuels and power index fell more than in January, owing in large measure to 
reduced crude petroleum prices required by the Energy Policy and Conservation Act. On the 
other hand, prices rose more than in January for rubber and plastic products and textile 
products and apparel. 

In February, the All neti WPI (before seasenal adjustment) was 179.4 
(1967=100). This was 4.7 percent higher than a year earlier. The industrial commodities 


index was up 5.8 percent over the year. Prices for farm products were 9.4 percent higher, 


while the processed foods and feeds index was down 3.4 percent. 


# # # 
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AREA EMPLOYMENT TRENDS FOR FEBRUARY 


WASHINGTON -- Manchester, N.H., was removed in February from the list of major 


labor areas with “substantial" (6% or more) unemployment and Kenosha, Wis., was added, 
leaving the number of such areas unchanged at 131 for the third straight month, the 
Department of Labor has annouced. 

The number peaked at 135 (out of a possible 150) in September 1975 after a steady 
rise for 19 months, then declined slightly for the next two months before leveling off. 
In February 1975, the number was 74. 

The February ratings are based on state employment security agencies' preliminary 
data on employment and unemployment for mid-December, taking into consideration 
preliminary January data. 

The improved situation in the Manchester area was due mainly to recent employment 
increases in the nonmanufacturing sector, primarily in the trade establishments. The 
unemployment rate was 5.5 percent in December and 5.3 percent in November. 

The shift of Kenosha to the substantial category was largely caused by employment 
declines in the primary metals, anitinnite. and transporation equipment industries. 

The December unemployment rate was 8.6 percent, compared to 4.7 percent for November. 

"Substantial" unemployment means the area has a jobless rate of six percent or more, 
discounting seasonal factors, with the rate expected to continue for at least two more .months. 

Under Defense Manpower Policy No. 4, firms located in areas on the "substantial" 
unemployment list may be eligible for first preference in bidding on certain federal 
procurement contracts, providing the firms agree to hire 25 percent of the new hires 


each month from among the disadvantaged residents of the area. 








Dear Consumer 


New ‘Guide’ Will Help 
U. S. Consumers 


By Virginia Knauer 
Special Assistant to the President 
and Director 


Office of Consumer Affairs 
Department of Health, Education and Welfare 


The Federal Government has an array of 
agencies and departments that are available to 
help you. The question is how to find and contact 


the right one? 

The answer is probably 
in the Guide to Federal 
Consumer Services—a new 
directory that the Office of 
Consumer Affairs has pub- 
lished. It lists all the Fed- 
eral Government’s consum- 
er programs. The Guide 
gives a description of what 
the agencies and departments 
do to help consumers and 
directs you where to go and 
whom to write or call if 
you need help with a par- 
ticular problem. 

The Guide lists 36 de- 
partments and agencies in 
the Federal Government 
that provide some kind of 
consumer service: 

e If you need more in- 
formation about banking and 
financial practices, the Guide 
recommends contacting the 
Office of Saver and Con- 
sumer Affairs, Federal Re- 
serve System, Washington, 
D.C. 20551. 

e For help with mort- 
gages, the Guide lists the 
Office of Housing and Urban 


Affairs, Federal Home Loan 
Bank Board, as a place to 
start. 


e If you have housing 
problems or just need more 
information, the Guide sug- 
gests contacting the Special 
Assistant to the Secretary, 
Housing and Urban Develop- 
ment Department, Washing- 
ton, D.C. 20410, for help. 


e To answer questions 
about your Social Security 
benefits, first call your local 
Social Security office, listed 
in your local telephone book. 
Then, if you still have prob- 
lems, you can contact the 
Division of Public Inquiries, 
Social Security Administra- 
tion, 6401 Security Blvd., 
Baltimore, Md. 21235. 


For a complete listing of 
all the Federal agencies that 
exist to help you, you may 
want your own copy of the 
Guide. It is available free 
by writing to Guide, Con- 
sumer Information Center, 
Pueblo, Colo. 81009. 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


Nearly 36 million women were in the labor force in 1974; this was 46 percent of 
all women 16 years of age and over, according to the U.S. Department of Labor's 1975 


Handbook on Women Workers. 
HHH 


Women accounted for 39 percent of the civilian labor force in 1974, according to 


the U.S. Department of Labor's 1975 Handbook on Women Workers. 
### 


About 4.6 million women of minority races were in the labor force in 1974, or 
49 percent of all minority race women in the population, according to the U.S. Department 


of Labor's 1975 Handbook on Women Workers. 
didi 


More than half of the women 18 to 64 years of age were in the labor force in 1974, 


according to the U.S. Department of Labor's 1975 Handbook on Women Workers. 
### 


Among women, those 20 to 24 years of age had the highest labor force participation 


rate in 1974: 63 percent, according to the U.S. Department of Labor's 1975 Handbook on 


Women Workers. 
{ 











